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Show employees you care ahout fi ial well-being by p o i in
the workplace with thesa tips. Treasury & Cash Flaw
L

Thix zearch for gualily stalfl s constant, and companies who offer amployaes accass Lo helplul
financial weliness programs can atiract the best people.

If yous're & srnall busingss owner, you Already compensate emplayess competitively and affer
healthcare and benefts to show people you care. But are you also providing them with the
knowledge and skills o maintzin their linancial weliness?

Praviding empleyer financial wellness programs can ensure your emplayess are sat up io achisws
their financizl goals—and wour busi
staried and measure real success oross vour labor force.

A remaing campetitive in the lzhor markat. Leam how to gat

What is Financial Wellness in the Workplace?

Financial welinese boils down to knowing what you can afford o spend. how sees work, and how

o save and invest well. Yot this knowledga is lacking for many workers across the cauntry, W
empleyecs cor'l undarstand Basic financizl principles, their actions don't align with sound financial
hehavinrs, Because many Americans are not given a famal educat n persnal finanne,

snmatimes they nan atruggle tn manage mans:

han

iy well

That's why business leadars or HR learms often sei up employes financial welness orograms.
When done wel, ey can serve as a spingocard 1o beller persanal linance nabits and geals for
yaur staff

Why Financial Wellness is a Workplace Winner for
Small Business
Almost TO% of workers identified retirerment benefits as a cribcal factor in considering @ job offer.

ard a furlher 2% sald such bonefits wore Critical Tor staying In a job, aceording o an irtemationa
5 o : =

Asanciaticn of Plan Advisars.

Bensfits matter for eary-career workers too. In fact, 83% af under-10 workars told a
Watsun survey thal their retirement prograrm wais an important factor in acoeoting a job—a large

Jump up fram 258% in 2008,

Is Towers

These findings suggest financial wellness programs could become A seceet weapon for employes
retention and atiraction across this dacade.

Yau may think such pragrams are only for large organizations, In fact, smaller organizations are
often weall-postinned 1o offer employess more ailnead stention. Berauss they knaw their

emaloyess well. they alza know what womss they have and what resaurces they may need.

Starting Employer Financial Wellness Programs

Gatting starkad with a small business financial wellness program doesn't have o mean starting
Trorm geratch or guing it alonae, A small business may bo able o approach 2 kocal linancial olannar
with a parnership opporunity where amplovess recalve a sanics discount

For remote workforces, you can also set up a resource hub, webinars, or online ioaols far
amployees o explone areas such as budgeting, calculating morlgages or maximizing fsx
deduliong.
You nan alan seek out arganizationa that offer free fAinancial literacy workshops a3 an easy way to
offer clazsas to your employees. There are several financial literacy organizations around the

country thal can provide insight or resources. Call local cerbfied francial planners and see what
they barve 10 ofler.
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1T yoa're a small business leader who s unsure how o creata a financial welinass prograrm, start by
asking your employecs. Find cut whal resources they woud Tind usetul. I's a goad way 1o ensure
you're nat making assumptions ahout their financial needs. Emaloyees will have different lifestyles
and caligations. You'll never lgam what they ars unlass you give paoale & good envirorment 1o
share their situation.

And here's an impertant Up: do this mere than once. Organizatons that conduct biannual financial
wellness emplaves surveys are aften better preparad 1o offer resources around timely 1opics like
tax tps or asasonal budgeting. You can't acdress theae ongring reeds without continually
checking in.

Lock at Budgeting, Taxes, and Retirement

Cnce you've heard from your emplovess. #'s impertant ta tailor your resources to their neads. If
wour workloroe is mosty single people in thair 205, then social sacurity may not ba at the fop of
their priorties, On the other hand, 1 pro-refieees make up a large part of your worklorss, then
claszes an credit seores might be covering things they likety already know,

Everyone wins when employess genuinely understand ierms in their insurance policies, how their
4014k} or IRA works, how to budget, and whal they can do with any monay that's lel over ai the
erd of the rranth. Thal's because everpyons wanls linarcial securly, Whern you gel tinancial
wellness programs ight, vou can give staf’ a confidence boost, Gfien, this peace of mind, leads o
a more rliable colleague who conirhutes a0 mich maore &0 work.

Measuring Financial Wellness in Small Businesses

Mot every positiva impact of 8 workplace financial wellness program is measurable. But it's
impaortzant o be on the lookaul Tor observatls gains ngour workloros once you've golben your
program off the ground,

Siudies ahnw employess who nave hetier maney hahita:

» Bolior undorstand linancial principes

= Are less steessed

» Are more produl

Al napper

Cornpare an employee who is burdared with debt and at-risk of miszing rent or ather payments io
the parzon who has enough of & financial cushion saved to pay bills for sic manths § something
cataglrophic happened, Who is likely 1o be the more engaged, mere proguctive employoe?

Lltimataly, how yan measune aurcess is up o you. 1t eould be snmsathing az simple as an increase
in plan participanis. Or maybe t's an uptick in employee contributions to vanous retirement
opbans. The point is to have thal measurable value where you can frack a program's effacts and
make acjusiments as nesded,

The Time is Now

Financial welinass is no longer & frings perk or an idea that companies shauld reserve for
refiremant-age employeea. It has moved from a nice-tn-hawve 1o & must-nave for husinesses big
ard small. Implemanting your cwn financial wellness program this vear could keep mars of your
amaloyaes engagad, it productivity, and give company cullure a boost.
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