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Benefits Prospective Employees Want From Employers

Finding the best talent for your business is a constant race and offering the right benefits
can help you stay ahead of other employers.
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1. Flexible work culture

Taclay, mare werkers are saying gacdbye 1o the traditional ¥-t0-% workweeks. Candidates want to manage
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2. Remote and hybrid work

Just as flexible wark has bocome more comman since the pancemic, sateo has remote working, For seme
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3. Childcare and family benefits
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o benefts go hand in hand with rermete ard hybrid werk. Businesses that go abeve and boyond to
pravide 2 good envirenmert and culturs fer parents will reap recrgtnent rewards. Censider providing an
allewiance tor setting up home offices or providing daycare for working parents whilz baing mincful these
prospective emplnyees’ scheduies will ke much tighter than ather workers,

4. Insurance benefits

Thirk about medical, dental, and cptical insurance toc, Employers that offer health insurance can attract
petior cangidates. Yos. affering health insurance may oo cxpensive for seme omplayers, But it's worth it
That's because prospective employess value health insurance that gives them peace of mird, with medearn
rcluzions like telemedicine access.

5. Mental health support

Wellness programs existed well before the perdemic, & Kern Ferry study ! shawed employee stre:
are uo by a Ffth over the past three decades. The glebal health erisis has made many workers pay cven
closor @ ion to thair health and wellbaing. In fact, an American Psychelogical Association [ARA) stl.ld',r-’-
recently cevezled &Y percert of Americans have been more stressac during the pandemic,

Mary workers want help from current and prospective smployers to tackle this issue, That's why mental
health and wellbeing henefits have hecome cantral @0 attracting the hest people. Far this reason, emoloyers
should conzsider benells that help employees cara for their menlal heatih.

4. Retirement planning

Retiremient plans such as the 407 (ki can 2uso show emoloyees you care, Many empleyers are new choosing
to fake reticement olanning banefits 2 step further, with initiatves Like 4010k} matching programs. Under
these programs. amployess match the specific ameunt erplngeas maka to their 401(kD t help thern grow
Iheir nest eggs more quickly
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7. Student loan repayments
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8. Shares in the company




Here's ancthar way to attract great talent and ensure they are engaged in sheir reles every single day: make

9. Career development

Gareer developrrent alsa matters, Great candidates want to grow in the role. That's why somc candidates
mray be looking at your business to ses it you have partrerships with local trade schoals er oppertunities for
continued education nr additioral certifications. Others may want to know it you prevds lrarning hudgets
This iz & specific hudgeted amount for rach employer Thal empowers tham i decide which rasources Lo
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Lack of upskilling and carser davelopment is woy many employees eave lbeirjobs. Se personal
development benefits help you attract great people — anc they belp you keep them toc.

Getting benefits right

Abnve all, employees want to know you will lonk aut for them as an employer, They want you to invest in
their lves, ther bima and = ke b Whathar t's through persion pl
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